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miOM 1 


PigMsiasa 

1* provisions of this wHl constitate a bijiding obligation 
of 'tee Parties for the Airatioa hereof^ or uhtil changed by Mitual eonsant 
la 




IffiOCHlSC* 

^ Bo»4 i^ptes to asi Immtw i^s mm^lm t^ lower Capa 
feglsraial SAica,M.e» l8TO®ia.tl.«i &» m'M md ^xclusi'ra »fotlatisg 
^at for Urn ptsxfem of coHectl'W i»0>tiatioiia i& mg' Md ^1 
^ttora »laMag to tor^’ »i o^wiitioas ot oapJcjssaBt tohalf of 
^1 mphxym&s @^loy®d la a cwtodial# ¥atcta«a or aats^n o^aoity^ 
«x«»pfciRg Chief Custedlffii. 





Ji. 




A %T%mvwam ia « elaiii ba^4 ws 6'?©iit ar oondltioa wMcIi aff^ata 
fe© ^mlf&r® esd/or terms cCT.<lit^ldB0 of esijjlosTs^it of a t^abar of th® 
R«gotl«fci»g uolt os* a gro^ of mnbars aBd/or fcfee tofcarpiwtatloajs ^aniags 
or ^plic&tl«j of any of tl» pwlf.i<»Bs of this sgreewnt., 

2.f, %'0i3edtt:f8 for Adjttstlsg Cc^laiate and Orievsnessj 

&» Stag 1 - Ti»a employe flf'srfc dlaouss his cssiplaiiit orally witfe 

his iiaisd'iate auperrlaorj. witli tfae obj8ct:i¥e of raaolviag tl» liatter 



II Itie employ©© appeal the doc-lsloa of the saixsrTiaor to 
ttoe Sap©rlntendes> witiiis ssis' oaleraier wmk after raceivlijg 
cbdislon of the BuperFisor^', fhe A ^ie^al si'.all \m in writing and ahall 
•s.coopmsnxed by a eoiry. nf. tfe ,9'ap-3rT3.so)‘'8 deeision*.. tbs Suj^rintendent 
a&H meet wj.‘feh the agrieffad pai'ity or parties and their .8tt|^r^..sor5 eitlsar 
or colieetiir^ly;,,. ssing Ms ^ccKi offioea to MJuatj., or raeol'?® 
■£ije grievaas^ aaicably, vli'tdiiij fcijo c®.lBndi.'f weeks^ the Saperiatendest 
shall dslirer to t^e p^-r^ or part.ss a ^crittea statement of his 

poaitton in mspsct to ti)© The BwmvinUsidmnt abaft not 

present tha grxQTano© directly to t:h© Board,, 
de- Step I II -- The Sj;ploy«?:8 may preasnt this grievaicffi and all sopiee of 

prior decisions to the Bdard of Education for dl;^osifcion. At this atep^ 
the cnstodisii unit ^®ay ©J^loy couns*©! ©r other rtspr^sontatiosin 
df-- Any agrloired pax^son say foe r®pros®nt©4 at mj slag© or at all stages ©f 
th© grieusnoo proGedur’© by nirao®if j, or-at als optasa* by a rspresoatatlw 
elected by tbs custodial unit,, 

3o In tbs ©TOx?,t the e^sployee or th© Board of Edueatlon i® m% satisfied with 


statesec-t of tha other with' X'ospeat to a griefs 


it 


asy-j, mthin tl'iixiiy (30) 



1 


jjays after r^ceiTlTig tb« st^t-emntp jrefer tb® ip’l?jrsnm to arbitration hf 
m^rnmting that an 0ff5.ce $f Aiserteaii Aj-bitr-ation Assoels1i‘«c pwjpo^ 
tto of 8«Yeri (?) arbitrators'.. A copy of ©ucn request, a^t-ll be fowardai 

to tl» SuperijitandOTit of Sefaool-s or th® PresM'iBt ol’ the Cns'todtans^ Assocla*» 
tt®n and tb® follosirig procedure ahall gotf^rns 
ARBimAYIOMt 

ao Upon, rseelpt of tlis naraes of the propased rja'-bltraiiora^ a di.-sigr.es of the 
Siiperiiitendent and of iiss Cnabodiana shall etrlJcsi nam^s fr<», tlie list ujitll 
am altim&teljr ia d@slgcat.c-d as tliss arbitrator;- 

b. The arbitrator*® de»:'.l,.do» Mill ?;se in !->?ritlr^g and. eot fo-ith hi# 

fiadttigSs reasonings sK'id ccsnclusians osi tb* lastiRa eiiL^ittecl.;.- ft'.? arbitrator 
tiill be Mlthoit pamr or «nthority to aalffl -j;riy decision which re.'(ttlre« tbs 
aBmalBsi-on of sr» m% protiibitad by Im ov ts -ftolatiTe ef the tenas o.f this 

Agre«w>nto 

Co Tl» cost for tiis serrixas of th© Ki:‘bltra;iioy »i.ll h-s 'mms. ciqurilly by the 
School Board asid th© custodiansc. 

dn IPhe «l#otlon to sciWit a griasrance -to k'irbi-fcra-t-'lon sha3.1 be vaiwr of all 
other T&m 0 A'X&B or faim&u whic-h, othtu-^-isa 'b« m&x'iijAlJi, 


li » 



ssLAiiRs a: i> Hoois OF mw 


1* «d w^mm of all mm^nm «id nlgh^ 

mywnd ^ this «» m% forth la ^WM>I% 

2« Th8 i^gttlar "aoric mBk rtmll ly forty (UC) bmiTa<, All 'worfc p«rfof«»d %n 
m^msm of forty (liO) hours «ij*ll b® p^d for at ttsn« arid an® half la eM«> 
pllssoe with «ta,ta la^e 

3* (a) Pull ti» custodiasa and night watc!ws» !'«>rtc work oa holidaj’-s shall hs 

paid ^ubl® tiise only at a waxiam-a of two (2} holidays perisaiio 

(b) lifcsn & iMm^r of the sustodisl unit shall tsm jroquJj^d to aaosa» the 
duties of the bead cuaiodi&r! dartrig th« absence of the head custodian., b* 
shall be oaropeasatod for suoh duties at $2oC^ p>er day extras The mm 

on ihe shift wiSl. e legible« 

lio Holidays 6 

Ro S»» shall be nine (9) paid holidaya per school ye arc- 
bo Holidays shall July kth. Labor Dsy^ fatersn's Day# flWifcsgiiring 
Chrlstma* Dsy, V&w Tear^s Day^ President'# Day# Easter Ao;d Meisorisl Qgyo 

0 o If any of tbs ebow nansd holidays ehall -fall on a Saturdj^, it shall 
he eeleteated on Prid^o If it falls am a Sundayj, It- shall l» o«lefaf«ted on 
Monday oxeept las^r Sundays 
So SeraS,*fl»ntbly ^laxy to be as fclj^wsi 

a« For full tis» salaried Bmpla"j&eii anc -fwbtitat® ©sployeeag 

(1) First half of the mofttb on the 

(2) Second half of ssonfcb on tbs 5th day of the next aonthc, 

(3) (a) When a pay da^ fall® on or during a sohool or legal holiday o 
wsskond# custodians and matron s-hall secure "ttieir pay ciiecks on the last pr©'* 
lous -woricing d^o 

(b) CustodleTifl shall be given tiis prtTlloge of working holid^g 
ha«d on seniority up to « Halt of tvo (2) holidays mBo 




^lORIlT 

i* i» tser»by @stablt&lisd arid dsfii'jed a-^ service Ik. length ot tijoe 

m as^iisted 

2» 3«Biority sMll be or*® of the primary fact>:ir3 by which an es^ployse shall be 
Qimmn tn »at-ters pertairdrig to holiday i«orkj tlms of rhc&iion^^ a jd placing of 
^ #a|?loy«® to s Taoaiit or newly 4ssi.gri&tad poalticn by the Boards If a man ascept# 
new poaitton, he shall have ^ixty (60) tfoi-king days of trial pt^’tod for toside 
«wi mm hwidwd twenty (120) working days for outside worito Opi>Ti recoi®fi©r;dat.toa 
of the Siipervtsor and approval of the Boardj. the raan ah&'il hold the poaitiori as long 
as it exists* sirb^ect to Board ravlewc. 

3® An appointed esplcyea s>iall lose all acsusjlated School District Senli. rlty 
only If hes 

Hestgns or is disoharged for cav,^, Irreapactive of wliether he is 
anfcssqaently rehired by the School Diatrlot,- 
bo Is laid off for Esore than twelve (12) ccnsecutiw calaicijjr months-. 



Amcxj fi 

iMsmjmn pacmgncM 

fm selsool |»«r Wa«73 tt>» bo&rij of ®<iaoa.tloa wiU. aa^tae to fall 
ind ©atto faaily oast for to cofBr&ge m set farUi in to pablic 
«id a&haol employ©©® to&nofi't program of all cMstodiamsj aiglit^ 

WAt^mm or matron who d®Bi» mmrag^a If & eastodlsii^ night wntehaan ©r 
watiwii does not i^nsw his or i^v ^jstraot for the xoilowljig school y^sr^ 
fe<@ oi* siw j^all bo teld for i'*6liatnii;*0ss®fi& of ths insurani^ psy** 

mmt by the board of adaeation- for to mmmer ■Moiitiis of July^ 

aad Sapt^ber ©f th&t yeaxo 

Ss Th& board shall pro'ric^ to each custodian^, night watctaan or Matron^ 
u^a ©aqiloyrontj, a description of the he&lth^-care iRsurance co'rarage pro^ 
video under this article which shall incliidfs a clea-r doscription of soa<» 
dltiosa and Ilsaitg of coverage as listed above „ 
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^ eatitlad to tmoM-on pay rate of pay such ai^loy^© is 

^^Itlng »t ths ttaw moh Tacstioa la actually takscc 

t« faeatloa dates shall be salected hf es^sloyaes aeeording to ^nioritj asd 
I® at HBf tii^ during tb® sontrsct year sabjeet to th© approval of 

% Only two (2) s^loyses say be oa vswiatios at m» tlma 

AH ei^loyses with arm {1} yearte msvi,c6 will mcBl-wm two weka vasatloso 
Sa After flTO {$) years eervloe, employees shall reoe-ive three (3) weeks 

6* Inj holiday falling within a sans vaoaMon period tdH ^t^atiosHy 
«3cteM Ms vacation by (1) day to compensate for tte holiday» 
to Is event that a man* while on vi^stionj shall tec-ome leghaately sidc^s 
^all make ^plicat5.©n to tbs board to ubs his sick laave instead of 
Tracation tisie and the board shall render a final dtetenaination on such 
^plicationo 





ARTICLE 'fill 




SICK UAfE M'c mmi of a«-s®cs 

-■- - - -- - - -•..... 

."•n 


|J2. bf i>e ^'!:r/'" ^ i-te-Vvv \i.4 j pi 


f iin \ 

si0k at Jiily* lit b$sMx BohsHjX y^arr. limu-isM ^iek: $Baxi 

‘a« aocttmula,ted %fitho'ut li^lt fr-ai tx: ye^ai'.,. After th »^0 (3) scjnsscutl-ra sick 

%0m9 dajSs a dootor^a ©artlfieat® sh&ll ba i-aquirfrd.-. 

KOyiyiC&TlOH OF SICC*!ESS? 

It !^b«.i l ixs considered fiotlficatlou cjf sick'-ness to 'haw e-:>Kt..%oted fca« Hestd 
Ott 0 todlan.j» or irds ref,;rt?. 3 ert^|ti-Hs%, at his rsmai-tica iurru-jil tiis liow'S for 

slcfeass iBTolTir'g fchs next- v.!03A'lag ciAj, arid estoo'^ offics dux'ljsg trie day. 
preferably ors hoar in advtinca cf the intendsd afcift disrii'jg t.he day hoarsr. 

t'.%eK the SapjrYieor car.'not i^e cor;vact«4 dairing the isy^ not-lfic-ation of the ehh&ol 
office shall cOKstituts aotificat-lotj of the SuperT-la'X,; with, fba aessago being 
r®lsiy»d by the school, office to the sapsi'viso.r irs ,6uc ; instiCi, 0 « 

3,, L SA’/E OF ABSEIiOEg 

a= As of the begirxJXig o.f the WIl-’lZ school ye-3,r,. employtos shall be grasited 
the following non^accumulative learae of absoitce with full ps^y 0i.ch school years 
1,, £.11 employees c.oTei'^c by thi:i .Agreetaerit shall fc« txarsied (3) 

d^s omergancy lea'^"® of abssnc® for p^rsonslg l.egs,|... buslnest household- 
or fggnily .isatters which requJxe abse'/.ice during MOJ^lng hours ■au-y'Ject to 
prior approT,al of the .Heafi iltistod-lsin,' 'Bmlctim&B .guiaii. bs require-,' to atat« 
tiie reason for taking such . T>ils lea '70 glmH not be accujwla'ved 

fi*c® -year to year, nor chall it siears that all custodians-are autoaa"? ically 
entitled to these tfere© days,-:. 

2, All eaployeas co%’ert?d by this agr^iement shall bs gr“dDtad fiw- 
(5) days leave of absence at -any one time in the %v~ymt of th® death of 'U 
employee*s spousej child,, brc»t,hsr.s sis---®:?;, ’.ti-cther, .father;, g.randfatheifsf 
gra»,{fc30th®r^;, grax>da,ugliter ox* graodsort: 

lio As ampl-oy^-s shall' fee entitled to an sjmn&l r3v*i«K o-f SiOCUiBal.ated sick leave 
with recortis aaiiita,ined vy the Supordrii-andent'-s sor.reta^’y,. 



AEmCiE u 


mm. scimwm 

!?>■ For plartt'-iag purpoass Mnd to mainta-tn a« orderly procedurefete mo^ 
gcbedtile anall te posted for a Tjso (2) Month period.. Sach mu schedule 
ifeall te posted at least one (1)' laonth prior to tj;® start of such sctetlu^n 
2o Far proper plsxij'tag id.this, tte Custodial Staff. a^lect.i.on of prospective 
worker# for Eolidays- baaed on Senior.!.ty^ .sh^l b# msde at least two (2) 
i»aks in advance of the Holiday^ 

3o A list of substiteites shall be maintained by the Board of Edueatiouo 
Substitu'tea shall be aaslgnedj If available.., whenever any regular employes is 
absents 


w 


10 













mnoE II 

stfSTT mmtmm 

Within tifo (2) iwntha after July xstf there shall tse set up an 

•stabM^d set of Safety Stairfarda for .Gust<Kiial Iiroloyeea* 
fe Upm «c®ptaiie@ of a nutoally agi^eable of Safety Standards which 
to ta writ tag j they shall to taeorporated aa part of tto Agre^ent 
m M designated aa Appendix "S”*. 

% Tto fowgoing shall not preclude the taferodaetlon of fui'ttor Safety 
Standards at a later date^ Tia th© Head QnstoAlm-. for appror&l and possible 
TOceptance the Boards. 



iUlTICLI XII 


* 


mmimim of k 




l« m^r P«X^ ®ay* if it m deslrasi, the mrvlcm of outsid# 

^asultMts md may call profossiomal mid lay i^presentat-lima to 

in ti» aegotlatioiMe 
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Mfica.1 iiii 


SAfX» 

le If provitlcn of ia^ or sfeill be &t ary tlae, 

contraiy to lawj then provision shall no% te applicable^ perfomed 

er enferoed. In mch 0 T©ai, ©l^r provisions of this agreeawnt 


shall c^tirm© ia sffeetc 




If, Tm prorlsioaa of this igrees^nt shall be effeeti^/® as of Julj 1^ 1972 
and stsall remain in force ax:d effect until Jiiix; 30# 1973 

IN ¥I'n-;ESS IfflSREOFj tee employer Si&s caused' tMs Agreement to be signed. 
Igf its Presidant# teei'e’anto autfeoriasd# aiid its seal to be affixed 

fttteated Its Secretary and t^» aaploy-ee and its negotiating agents througli 
its duly aafchoyised PresidentB has hereunto set his hand, and seal thla 


te® .kswer CspB 


School Distriotc 





Maw scHiiiim 


A « CffSTOIAHS & WqHT 

u i&hm 

2s $56c» 

III 

So $62C» 

4. $6550 
7o ^50 

$?2m 


B« SUBSTITOYE CPSK)DIAK3 ,. 

$aOo50 per 
C* mT%}K 

^9»00 per dsy for & misdmm of 190 day®* 

D<i Proper position on the iialary johedsle shall reflect omroat ym&T of 
egployissnt in the School Msfcrletc 

So It ts understood and agreed that nothing herein oontained shall entitle 
any eaplo^«e to retroactlfe pay**- 



gBc^im^ saFSW BTmpms 

m M^MiM If » aiiT* 

mm mmvmm mm^ m wms^ «i« meas mmm fm won ii 
wmmm mn rm^ m^sm w os cote smnm ni-rmigis. 

3 ^ cusKBi^ mmm m movmo p^m«>sr sgupmsT foe wm om 
mimm oe ®e»e smimii m mmmf Hsgpmm^ mwnms. 

U, 3^-m mAsma ®dld m Fmmm foe mm oh -^nsEa oe mcb^?® 

m m^mim mmJs m s^jisb w iscmm Lmmm muM Momsm i ®ifi 
MJX» HIQBSS SI1» 1 sm Mm 

6» Host M®fS ® mSTMIES IS UlSmu COBRISOB LlOHfS SA® AS 

II an JUHioa HI®! scacm mm^ 

Atw Mim msp^^as sHom-s bs wstmms on &h scbdbbisq 

SDGLIH ®3 fHS "TOE ON fKE EIS^IRU SCOTBBBSj IF l7lILAKil« 
g* A LIC®T SHOOtP BE IHSmi®) ^ 1EB IKD OF QABJjOS BI m QimilS ?0MP« 
9^ W WE IHtS^Sr OF SEmXLTIs ALL OOTSIBE OOOES SHOilLD BS SlSmSDs LOCIS 

mmm in oeiss ihat Arm. school houhs nmRs m£iL ^ only one 
Efmi om SHOOLD m rsc^bsd fo enter m she F)^mt wo&^ a mi sisw 

SKMJ) m msfMUSD W ALERT TUB CUSTOSIAK OH BUTT TO WE PACT WAT 

oin liGSHss TO mm^ 

Wo GASTm mouu) m ^stalled on the csrisa pcsts of OAF&mik tables 

m m HIQE SCSOOL CAFSfIRlA. 




